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Abstract

This research objective is to study the “research ethics on human” competencies and
seeking guidelines for development on “research ethics on human” competencies of Ramkham-
haeng University’s Master Lecturers. Research methodology used Mixed Method. Quantitative
method collected data with questionnaires. Qualitative method set up focus group discussion. The
population is the participants of "The development on research skills of Ramkhamhaeng Universi-
ty’s Master Lecturers” laboratory project. Statistics used in data analysis were frequency, percent-
age, mean, standard deviation and Correlation (r) which was computed by a software package
program. The study found that the “research ethics on human” competencies consisted of the
knowledge with an average level of 4.14. The skills had an average level of 4.04 and the attitude
had an average level of 4.22. Guidelines for the development on “research ethics on human”
competencies with workshops found the following relationship: The training was related to the
“research ethics on human” competencies in overall show a statistical significance at the level of
.630 which consists of the training on attitudes with statistical significant at .607 level, the training
on skills with statistical significance at the level of .535 and the relationship of training and knowl-

edge with statistical significance at .544 level respectively.
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