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Abstract

The Purpose of this research was to study: 1) effectiveness of the Organizations in the
Northeastern region, 2) individual characteristics influencing the Organizational Effectiveness,
3) influences of Organizational Culture towards the Organizational Effectiveness in the Northeastern
region. The samples were 282 organizational staff in the Northeastern region. The research tools
included questionnaires. Statistical methods used in this research were percentages, frequencies,
means, standard deviation, t-test F-test, LSD, Pearson Correlation Coefficient, and Multiple Regression.

The results were as follows: (1) The overall Organizational Effectiveness in the Northeastern

region was at a high level. (2) The differences of gender, age and occupation of the organizational
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staff affected the Effectiveness of the Organization with statistically significant level of .05. (3) The

following types of Clan Culture, Adhocracy Culture, Hierarchy Culture, and Market Culture had an

impact on the Effectiveness of the Organization in the Northeastern region with statistically

significant level of .01. The changes in Organizational Effectiveness could be explained by

percentage of 60.7(R2 = .607).

Keywords : Organizational Effectiveness, Organizational Culture, Clan Culture, Adhocracy Culture,

Hierarchy Culture, Market Culture
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