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Abstract

The aim of this research was to study the competency of the Royal Thai Army’s commis-
sioned officers in the 21st century. The research was a qualitative research which was carried out
by in-depth interviews from the Royal Thai Army’s commissioned officers on the competency of
the Royal Thai Army’s commissioned officers in the 21st century. The participants were 10 Royal
Thai Army commissioned officers who were selected by the specific objectives of the research,

corps and ranks.
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The instruments for data collection were document analysis and semi-structured inter-
view. Analytic induction from interview was used for analyzing. The result showed that there were
9 competencies of the Royal Thai Army’s commissioned officers: 1) Continuous Learning 2) Aware-
ness 3) Flexibility 4) Resilience 5) Initiative and Creativity 6) Management Skills 7) Leading Others
8) Partnering and 9) Organizational Commitment and Loyalty.

It was recommended that this research will be of great benefit to the Royal Thai Army in
light of determining the competency in the Armed Forces including the Armed Forces Academies
Preparatory School, Chulachomklao Royal Military Academy and the relevant departments in
which they can be applied in planning, constructing and developing the Royal Thai Army’s com-

missioned officers with competency deemed suitable with the 21st century.

Keywords: Thai Army Commissioned, The Competency of Royal Thai Army Commissioned Officers
in the 21st Cenjury
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