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ABSTRACT

The main objective of this study was to examine the causal model with the qual-
ity of the Elementary Schools Management, passing the external evaluation, in the Inspection
Region#2 (ESMIR#2), Ministry of Education. Data from 558 subjects of a questionnaire form
(with both high of validity and reliability coefcients) of school directors, school committees, and
teachers were drawn by a multi-stage random sampling. The following statistics were applied:
frequency, percentage, means, standard deviation, one-way multivariate analysis of variance
(one-way MANOVA), conrmatory factor analysis, and path analysis. Research results revealed
that: 1) All factors and components of quality of elementary school managements were at the
high to very high levels when comparing with the established criteria; 2) Groups of both large
and moderate schools sizes had the quality level more than a small size in four categories:
organizational leading, strategic planning, process management, and managerial quality, at
the .05 level; 3) All selected components of latent factors used in the study (except a teacher
standard component) as crucial conrmatory selected components of each latent variable in the
ESMIR#2 structural equation model; and 4) The structural equation model was conrmed statisti-
cal assumptions as Chi-square = 70.37, df = 60, P-value = 0.16917, RMSEA = 0.042, it could be
concluded that schools with a high quality level received direct inuences from 2 factors: process
management at the moderate level (Direct effect or DE = 0.75) and organizational leading at the
low level (DE = 0.19) when comparing with the established criteria. It was also resulting from
indirect inuences from both factors of organizational leading at the low level (Indirect effect or
IE = 0.46) and strategic planning at the low level (IE = 0.25) through the process management
factor. Those factors could predict the quality of the ESMIR#2 at 50.20 percent and at the .05
level of signicance. It was also found that the strategic factor had no inuence on the quality of
the ESMIR#2 at the .05 level.

Keywords: Structural Equation Model / Management Quality / Elementary Education
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