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An Examination of Incremental Predictive Validity of Inspirational Leadership Scale:
Relationship between Leadership and Organizational Effectiveness
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Abstract

The main objective of this study is to test the incremental predictive validity of the inspirational
leadership scale. The steps in the analytic sequence are to examine a correlation matrix, and then
examine through hierarchical linear regression analyses that include the transformational, ethical and
inspirational leadership concepts as predictors and the organizational effectiveness as criterion variable.
The findings have showed that there is no statistically significant incremental predictive power of the
inspirational leadership scale compared to the transformational leadership scale, and there is statistically
significant incremental predictive power of the inspirational leadership scale compared to the ethical

leadership scale.

Key words: Transformational leadership, Ethical leadership, Inspirational leadership, Organizational

effectiveness, Incremental predictive validity.
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asulénn masianmefihnisvasuulauazinasin
amggihussiumalaanunsavihneUssavsnasdnig
vinifleuty dvdu Faufiesauuigudl 1 fnne
Fuuseduntalavsiidiunanisviruneysednsua
osdnmafiutuedaiiioddnymneedn Weruausuys
Amzgrhnsasuutas

A1519 1 LAASANEANAUTUS ANMUARIAARIUNIATTIU LASTNANUTLY

N =203
M SD TFL EL IL EFF
AmgiinsAsuuas (TFL)  4.727 0.407 1
AMeKtBeRsesIIU (EL) 4.760 0.418 0.798** 1
0.042°
(0.714;0.882) ©
amziihustunala (L) 4745 0.406 0.986** 0.855* 1
0.012 0.037
(0.962; 1.010) (0.781; 0.929)
Usz@nSnansAnis (EFF) 4.589 0.320 0.738* 0.606* 0.734* 1
0.048 0.056 0.048

(0.642;0.834) (0.494;0.718) (0.638 ; 0.830)

Note: **p < .01; b = Standard Errors (SE) ; ¢ = Confidence Interval (Cl: T 2 SF)
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M3 2 UAAIHANTNAAOUBIUIANTTIUIEUTEAVENABIAN SN UYDIN I

muUsameiinsUasullag

°

wsstuanalaidleaiuny

N =203
Step 1 Step 2

Frauuseiu B SEB B B SEB B
mazé’ﬁwmimﬁauwm 580 037 738%* 401 221 511 (ns)
Amggisadunala 182 221 .230 (ns)
R 544 546
AR 002 (ns)
F for change in R’ 413 (ns)

Note: fuusnn= Usz@ndnansanis; *o < .05;**p < .01; ns = not significant

M1919 3 LAAINANITNARUEIUIIN TYINUNEUTEAVENADIANSNTNTUYRIN TN URBULUaliaAIUAY

FuUsnngiustunala

N = 203
Step 1 Step 2
fuUsu B SEB B B SEB B
amgguusedumala 578 038 .734% 182 221 .230 (ns)
AmgginsAsunas 401 221 511 (ns)
R 539 546
AR .007 (ns)
F for change in R’ 3.309 (ns)

Note: fuusnu= Use@ndswanianis; *o < .05; **p < .01 ; ns = not significant

NAITN 4 HANITNAFBUIUNAINITYINUNY
UsyAvEnansdnisiiutureannizdiinssdumala
LﬁamuqmﬁaLLﬂiﬂ’rgzéﬁ’lﬁqﬁaﬁﬁm WU ANBIUND
msv‘i’mmﬂisﬁw%maaaﬁmsﬁLﬁuﬁuﬁﬁaﬁwﬁ@mq
adfRTiseiu 0.01 (A R = 0.173*) uansin 1nsin

Az iusaduaalaaiunsainuieysednsua
oadnsldAniunasinngdindniossy dafuds
gousuaAgd 2 191 anzdihusedumalaaydl
SrunanisviiuneUsAvinassfniniiutuse et
ddnyneadin Wemueuiiudsnzdinisedusssy
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M4 WansHanIIAARUSILIMIIUeUsEAvBassdn s Tuvesnneiiussiumalaiioniuny
FuUIAIZINIRTEsTIY
N =203
Step 1 Step 2
AU B SEB B B SEB B
AMPINERTIIY 464 043 606 -0.062 071 -0.080 (ns)
Amertusadunala 633 073 803*
R 367 540
AR 173%
F for change in R’ 75.333%*

Note: fanusnu= Use@nduaniAnis; *p < .05; **p < .01 ;ns = not significant

onusidwamsdvd
INWANITNAFRUAIUTIATIF BN
v‘hmaﬁLﬁmﬁuiwdwmwmﬁmﬂnzﬁﬁwmim?{ammaﬂ
AMRUNTRTEsTIY laznneginsadunaly lng
delisuiiisuninsianiziiinsidsundasiu
warinnngdiinssdumala wudaasiaisaesd
g1ualun1viue U AnsnasIinIsuanAeiueens
Laifeddgnsada mm@ﬁtﬂmﬁduﬁ W31271 danu
dululdiifenvewnaresduszneunelduuain
ﬂ’n3Q’ﬁ’]ﬂWiLUT?{EJuLLUaQﬁmmﬁU%’auﬁ’ULﬁammaﬂ
wiarasdusznounelinuIAnn g tunala
Tnglamigiilofiansunaindetuvesniisfiiinig
Wasuwaaazdowvosniegiussiuaialaias
wugedesienuiiniuaenndedlulszifiudu
Ufduiusszminagiuasdauiniuanaduiuside
a1sual AU mud18n15ldansnaldsgauninie
gaun1salIFimivesin LazdnismIsuniy
wonveagjmuitesesiunsdsunas
Fofudlofnsanluseesdussneufisznuin
29AUTENBUAIUBNTNALTIRAUARA TUAMAN YUY
SvdnaiBsgnundihunginssy  wagnsgdlatiteain
ussnalaveanizginisdsuulasazasandeaiy
asAUsEneUA UL Mg agANn1IalveIn1IzEn
wsstuanala wavesAusenaumunsnsedumnalagan
waznsAndsfadaanyanasvaenndeaivesruseney
audaasunseuiTiniy  diflesesAusznauaiu

93e535uveInMziiusuaalaiinensenuniy
psAUsznaUmann Tuvasiivssiumuaiesssuves
ﬂnsr;jﬁﬁﬂmﬂﬁaut,l,ﬂawsaawLmsﬂaaﬂuaaﬁﬂiznau
sudvisnaidgauadsungingsy usegslsin e
Ailsfandnnisusendn (parsimony) Aagnuinunnsin
Agfinsiasuuvasaziisiuiudeninuilidn
$wu 35 demw Tusasfiunsinneggiiuse
Jumalaidnunutannuiiies 17 dominy

dowSeuiisuinasianinzdiindeedesssui
wnsianneiusaduniala wuiaasIaaaesd
g1un3lunsiueUseanSranIAnITLana i uags
fideddgn1eada Ineunsinnnegdiiusstuaiala
fauilssnssdusiunansiuneiidiut uegadiu
¥ awmpfiduud waeh wesianmedinds
s3usssujaufumsialuiivssifuiissssiduiende
Usgifiufiuaiesssy lusasfiunnsinnieiiiuse
fuaialafunisialdfiauesd Uszneufeosd
Usgnousudimunedsgaunisal audauasunig
Bouddmitu warduatosssn Mudlefinnsanniu
9IAUITNBUVDUUIAANITNUIININTINAIZHUNT
38530z luiisnidusznoudosvaLwIRnN 1Y
fiusstunalawiiu

wonanil wansvedsUAIiIRSUE L
msvhueiifsduluunanud Suandiduien
[Bnsudenssnzviondufiesnsanunginoel
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(nomological validity) vesnasinnnegihusaduna
Tadnaan

dooinmliumsAnw
Jodfinluni1sAneinsatlifedasinniuaIN

'
=

Wualynis (generalizability) #Feunadunislyl
auAdsTIznaNIIMsTBUfiBus 1IN
Wiuturesnstaamediiimadoulas amgiin
\Bea3usssn waznzfiusedunalafiiiausly
Ul arUsnguakuuieutunnnauiitsnuas
Ussrnsfiuanenatu  uenantumienisliaesiil
Tdluunenuieglussdunuisnunienguves
TsaSoussoudnwin deldaiadungudumiaenis
Wpeit lldldanszivyaradumihenisiasei

dolauoliu:
wmstanzfiussiunalogadfoudagld
rnunade UL maegURUURldnanliluunay
windedrinlunsinuiinanlithesiu Ssaumsi
wnsinaneunsedunalalunageuldlunatengu
U589NT YN8 IEAUTeImienIsIaTIZ (WY yana
ey pedns o us) edudusziuannudu
asfynns Tnetannzegredsluuunvesussmalne

AMANSSUUS:MF

VDUVBUAMYIIUNEBN  WYWA  {81128n15
ddnnuanituiinisinussoununalovie e 1 4
oyaszinsdaiudoya sastediidausanlunis
MOULUUABUAUYNYINY
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