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on Organizational Commitment of Employees of Srithai Superware Public
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Abstract

The objectives of this research were 1) to study the relationship, corporate social responsibility and
organization commitment of employees of Srithai Superware Public Company Limited, 2) to study total
effects of socially responsible leadership on organizational commitment by corporate social responsibility
and to study direct effect for corporate social responsibility on organization commitment of employees
Srithai Superware Public Company Limited. Simple random sampling was applied, and completely sample
size was 400.

The results found that correlation coefficient among observable variables were 0.101 - 0.960 and
had a significant level at every variable. From structural equation modeling found that socially responsible
had influence on organizational commitment with significantly and had indirect effect via corporate social
responsibility with significantly and variance predicted by socially responsible leadership and corporate
social responsibility at 52.9 percent : Moreover ; socially responsible leadership had influence on corporate
social responsibility with significantly and the variance predicted by socially responsible leadership with
8.00 percent. Finally, stakeholders’ perception of corporate social responsibility hadn’t direct effect to
organizational commitment. Fit indices of model were X°/df = 2.168 ; CFI/ = 0.968 ; NNFI = 0.957 ; RMSEA =
0.054 uaz 90% Cl for RMSEA = 0.067
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5 CON 0.132 0.108 0.124  0.288** 1

6 NOR 0.222** 0.235** 0.109* 0.188** 0.158** 1

7 0G 0.142 0.115 0.179 0.107 0.111 0.111% 1

8 HR 0.145 0.190 0.106 0.194  0.199*  0.132 0.173** 1

9LP 0.142 0.163 0.160 0.170 0.197 0.143 0.162**  0.857* 1

10 EN 0.139 0.127 0.141 0.135 0.108  0.150** 0.151 0.104  0.101 1

11 FOP 0.130 0.151 0.143 0.168 0.110  0.109* 0.156 0.117  0.151  0.226* 1

12 0.124 0.140 0.145 0.173 0.120  0.112* 0.146 0.119  0.156  0.357**  0.960** 1

13 CID 0.141 0.102 0.113  0.115*  0.159 0.175 0.149 0.116  0.155 0.153  0.798**  0.735* 1
M 3.63 3.54 3.53 3.67 3.69 3.43 4.36 4.26 4.37 391 3.85 391 3.84
SD 0.57 0.58 0.52 0.49 0.46 0.63 0.41 0.38 0.41 0.76 0.62 0.61 0.75
o 0.65 0.62 0.59 0.64 0.73 0.75 0.81 0.82 0.88 0.92 0.79 0.73 0.96

nunevn N = 400 ; *p < 0.05 ; **p < 0.01
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SRLD 1.000

oC 0.716** 1.000
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nunewe N =400, ** p < 0.01
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fuauudguil 4 Teannsnefuieeasidundunis
avisnalanunang 3 egluseivgannegaiduddny
A dnduvesmnuulsusuiianusagnesune
IgfiAuiniu 0.529 (R? = 0.529) Gangennarinfesas
52.9 wasrUwlsUTILluAuAINNTUsRRIANNT
(00) awnsagneSureuagyiiuelagladeriuniiey
Frhiisuiinvousedsns (SRLD)

lofansandduysyavsidumnanut Jodesy
amfihisuiinveusiodany (SRLD) fdvEnamanse
(DE) Anufuiiameusiadsns (CSR) iy 0.284 Fsag)
Tusyusenadituddymeedn  wasidvinalnesau
(TE = 0.280) egluszdususudeniu Hudneud
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@
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Chi-Square=125.72, df=58, P-value=0.00000, RMSEA=0.054
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Goodness of Fit Statistics

X2 =125.72; df = 58; Xz /df = 2.167; CFl = 0.968; NNFI = 0.957; RMSEA = 0.054; 90% Cl for RMSEA = 0.067
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