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Abstract

The objectives of this research were 1) to study level and relationship among strategic leadership
organizational citizenship behavior and organizational loyalty 2) to study the influence of strategic leadership
on organizational citizenship behavior 3) to study the influence of strategic leadership on organizational
loyalty both direct and indirect via organizational citizenship behavior and 4) to study the influence of
organizational citizenship behavior on organizational loyalty. Sample was noncommissioned officers in
Army Air Defense Command, Bangkok Metropolitan area. Multi-stage sampling was applied, and
completely sample size was 325.

The research results found that every variables had a significant level at every variable. From
structural equation modelling, strategic leadership had significantly influence on organizational
citizenship behavior and variance predicted by strategic leadership at 91.0 percent. Strategic leadership
had significantly direct effect on organizational loyalty and had indirect effect via organizational
citizenship behavior and variance predicted by strategic leadership at 67.0 percent. Finally, organizational

citizenship behavior had influence on the organizational loyalty with significantly. Fit indices of the

model were X2 / df =0.688; CFI =1.00 ; NNFI = 1.00; RMSEA = 0.00; 90% Cl for RMSEA = 0.00

Key words: Strategic Leadership ,Organizational Citizenship Behavior , Organizational Loyalty
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12 LO_NRM  0.592*  0.741**  0.612**  0.613** 0.580**  0.597** 0.599**  0.544**  0.517** 0.718* 0.726** 0.814
13 LO BHV  0.546** 0.766**  0.696**  0.615** 0.581*  0.618** 0.634**  0.608**  0.601** 0.666** 0.679** 0.741** 0.830

MBI N = 325, **p < 0.01

FuSuANdUUTEANSANFUNUS TE NI LU IR

v o s 1) a < a o
AMEHUMSYNSAEas (SL) NU weanssunsiduaunny
fvp9parns (OCB) wayANaIsnANARDRIAns (OL)
AUANTIE 3 AR Anetveensaans (SL) deanu

v v ¢ a

wiusiBauanlusyduganniunginssunisiduaundnd

o @ a

Fuase9An1T (OCB) pensditd Aty eada (SL<—> OCB,
® = 0.95, p < 0.01) uazilanudniudBInlusEiUge
WINAUANUISNANARDIAN1T (OL) eg1aditdedAgymni
afif (SL<—> OL, (I) = 0.81, p < 0.01) dIUNgANIIUNIS
Juanndniifvesesdnis (OCB) Januduiudidauaniu
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19

rAvgaINiuANasindnddesidnis (OL) eeiliy

ol

o

drfiyneadiia (0OCB <> OL, ¢ = 0.81, p < 0.01)

A159 3 FUUSEANSANAUNUSTEN NPT

Auus SRL SR Al
SL 1.000

OCB 0.95%* 1.000

OL 0.81** 0.81** 1.000

WHIELUG: n = 325, *p < 0.05, *p < 0.01

NTIATIZARILUVANNITIATIASS
HANISILATIZUAILUUENNITIATIAT 1901
dumnagnseans waRnssunisiduauninifves
29ANNT WATAUANAADDIANITAIWAIN 2 A5 4
wuhagihmsgvsenans (SL) davswasengingsy
< a da I3 | Av o w
N5 JuENNTNIATB989ANTT (OCB) aesluad1AsY

Chi-Square=2Z.34,

df=32, P-value=0.89811,

(DE =0.96, p < 0.01) waidAAuulsuTIuiianansa
gnesueuagyhelaeniziimgnsaansiouay
0.91 (R’= 0.91) lusesiugann Jewoufuaundgiud 2
fiameiivnagnsmans idvswasengAnssuns
Juandnfiivetesdnisesnafitudfymeada

004 OCB_REP

5.
a.a8 OCB_TLR|=0.2

O!I.

RMSEA=0.000

A 2 fauuvaunisianaiennziimensmans nginssunisiluaundniiivesesdnis wazauinfsessdnis

voagnmstulszmudiamhedymnislesiudonseinianasinun luwansanmamunas
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159 4 duUsyancueednsnalagsiy (TE) 8nSnan1emse (DE) wazdnsnan1soey (E)

ETA KSI —> ETA ETA — ETA DE IE TE R
oL! SL— OL 0.42%* 0.38** 0.80**

OCB — OL 0.40* 0.40* 0.67
OCB? SL—> OCB 0.96** 0.96** 0.91

Goodness of Fi Statistics

A2 =22.34; df =32; Y2/ df =0.698, CFl = 1.000, NNFI = 1.000,
RMSEA= 0.000 , ez 90% Cl for RMSEA = 0.018

WNBLAR: * = p < 0.05,* = p < 0.01, 1 ua 2 A MuUsfignvine

a

dladeinunnegimgnsmans (SL) 4
avisnan1answenuIAnAreein1s (OL) aglu
syavUIunaeglitedAyneans (DE = 0.42, p <
0.01) uaziBySNANIOINRDANUAITNANAFDDIANTT
©OL) siumsdadesunginssunisduandniidves
99AN13 (OCB) pgaditludAyveand (E= 0.38) uay
ﬁﬁhmmLLUiﬂiauﬁmmsagﬂaﬁmaiﬂaﬂnzéﬁmw
gmsrnans Yevar 67 ( = 0.67) lusedugann wazile
TuAdulseavsoviwaniemss 0.42 Audvinams
Fou 0.38 gl 0.80 Fedemadesiue Phi
(0.81) wandlifiudn Wewedlaesiuuds (TE) YJade
FunIERtnenemans (SL) d8vsnasornuassn
finfiseadfAns (OL) eglusedugennegreditduddny
nsadRLansseNiUaLLAgILd 3 Adrdadunnie
Auvsevsenans vsnasennuasininisiossdns
Hamamse wazmedesrhutadedunginssunisdu
aunInfinvetesdnis egnedifudfynieadn

uaﬂmnﬁ?quaﬂﬁmmuﬂuam%ﬂﬁﬁﬁuaq
29AN15  (OCB) #1ByBwasiamuITNANARDIANIT
(OL) eehsildddaynnsadin (DE = 0.40, p < 0.05) 3
winefangAnssunisiduauidniifvesesdnns
A1019091UN8AINATNANAR 89IA NI TR 19Ty
dfny dwmuaziiddvianumiizay 2 / df =
0.805; CFI =1.00 ; NNFI = 1.00; RMSEA = 0.00; 90%
Cl for RMSEA = .010

asuia:golauolius

GEIL
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SvisnamnsenusinAdossnsTeEIMIIY
Usgmiu  dsianudredgsinisUesiudenisennia
nowimun Tusngunnumues egnelided1fynig
adf Teefirnanuulsusiuves anudniinessdng
gnedunglagnIziineevseansLasngAnssuns
\umnIndidvesesdnis fedosay 67 uaznnzgih
VegnsAIansiansnaniansenenginssunisidu
anIndifvesesinig TnganansnesunennuwUsUs I
vosngAnssunsiiuandniidvesesdnisldfosay
91 myeSuremuwlsUsuTaesnsilil dediise
Tunsesuelaluseuge

Frimnsevsmansazivueiderimi ey
BUAIUNITNRUNTANELY LAz IZADI0DNILUY
a01UnenITUAIALTOMUIBIIU  TININITAS AL
Tndla wasnsadeunsinduday anuanside
WU UIMENSAERS LA A aNg ANTINNIS
Huaundniinvesesdnistrnnigludu anuesny
annaunarmsdiinluntig venantudinaseiina
fenuasininfneefnsTesenmstuUsTnIY
finnhetgynislesiudeniseinianasinun Tu
WANTIMNLNUAT Taglanie MuUnginssy auinla
UAzAUAUATDY drunginssunsiduandndifves
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