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Abstract
The objectives of this research were 1) to study the level transformational leadership, organiza-
tional culture, organizational commitment and organizational citizenship behavior’s educational staffs

of Thongsook College. and 2) to study the influence of transformational
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leadership and organizational culture on organizational citizenship behavior ’s educational staffs
of Thongsook College both direct and indirect via organizational commitment. The population

was 100 educational staffs of Thongsook College. The research instrument was in form of
questionnaire. Based on the literature, a theoretical model was developed and used by a structural
equation modeling (LISREL).

The result revealed that inspirational motivation, clan culture, normative commitment and civic
virtue were at a high average mean, correlation coefficient among observed variable were 0.740 - 0.914.
Transformational leadership and organizational culture had relationship organizational

commitment at 43.90 %. Meanwhile organizational citizenship behavior had relationship among
organizational commitment, transformational leadership and organizational culture 84.40 %. Moreover
organizational commitment had mostly direct effect organizational citizenship behavior at 0.78
Organizational culture had total mostly effect oreanizational citizenship behavior through organiza-
tional commitment at 1.47.The model of structural equation modeling pertained the index value of
good standard level in accordance with the evidence, considered from Xz/df = 1.05, p-value = 0.32,
RMSEA = 0.02, RMR=0.01, CFI = 0.99, AGFI= 0.91, GFI=0.90, and CN = 228.42

Key Words: Organizational citizenship behavior, Organizational commitment, Organizational culture,

Transformational leadership
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IDEAL INSPIRE INTEL INDIVI  ADAPT ~ ACHIEV CLAN BUREAU AFFECT CONT NORM  ALTRUISM CONSCIEN SPORTS CCCOURT CVIRTUE

IDEAL 1

INSPIRE ~.422%* 1

INTEL 243 281** 1

INDIVI .246*%  357%¢ 364 1

ADAPT  .304**  .365"* .300** .305** 1

ACHIEV 413 309** 273** 306* .480** 1

CLAN 345%%  403**  498**  383**  539%*  255%* 1

BUREAU  .355%*  455** 331** 382*%*  387**  428* 536" 1

AFFECT ~ .305**  .388** .364** 291**  204*  349**  307**  .310** 1

CONT 386" 345%% 313%  316% 296" .376**  505* 342%% 619 1

NORM 310 306%% .242%% 223**  288%*  .380** .382%*  .393* 278 369** 1

ALTRUISM .410**  252%%  262**  433**  321**  379**  403**  437** 628  584**  384** 1

CONSCIEN .337**  411* .304**  351* A52%% 396%*  422*% 403 432%* 408 394 .335%% 1

SPORTS  .288**  .300** .361*  .376**  .343*  403* 388"  413**  489** 550**  261* .549%% 456%* 1

COURT  .368**  .390** 357** 275%  329%*  261*  342**  312%  371* .410%  .302** .385%* .350%* .358%* 1
CVIRTUE .349**  312* 341*  321% 220" 366"  .467** 314 304" 310"  .335% 311 4737 .320%* 440 1

< 0.01 * p< 0.05

wams3lASEAIuUDIaovaumslAsvaso

Chi-Square=103.71, df=98, P-value=0.32727, RMSEA=0.024

2 2 wuuTaedaNnisiaseaian e insUREULUaIREUIINT TAIUSTINBIANT AVIUNNTUABDIANTS
wangAnssunsiluaundniifdessinsvesyrainsinendeviesay



234

Jsans aNIANUNIDY 391 21 atudl 1 unsay - wwney 2559

A7V 3 Nan1sVAFBUANUNANNGUTBILUUIaadlATIE I INaNNRF UM TIduiuTey AU sE ANy

IM8N17 maﬁawﬂaaummnaunﬁu NLUUVINADY WNAN1SNATU
1. Chi-Square *slnd 0 103.71 -

df *9nu df 98 -
Relative Chi-square nan1see df < 2.00 1.058 YUY
2. p-value >.05 0.327 gausu
3. GFI >.90 0.901 YUY
4. AGFI >.90 0.910 JRIEY
5. RMR 1lna 0 0.017 gy
6. RMSEA <.05 0.024 YaU5U
7. CFI *0-1 0.992 YUY
8. CN >200 228.420 YUY
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df=1.058, P-value=0.327 RMSEA=0.024, RMR=0.017,

CFI=0.992, AGFI=0.910, GFI=0.901, kag CN=228.42
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fanusau R? andwa A sdsy
TRANS CULTURE COMMIT
NATI 0.40* 0.43* N/A
COMMIT 0.43 N19994 0.00 0.00 N/A
374 0.40* 0.43* N/A
NNATY 0.14* 0.26 * 0.78*
OCB 0.84 N19994 1.18* 1.21 0.00
RV 1.32% 1.47* 0.78*
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